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Partnership Southwark: Our vision
…To enable every part of the health
and care system in Southwark to make
the borough an amazing place to be
born, live a full healthy life, and spend
one’s final years.

Welcome
Hello and thank you for your interest in the role of Strategic Chair of Partnership Southwark.
Partnership Southwark has an ambitious vision to better join up services and support, tackle the causes of inequality, and improve the
health and wellbeing of Southwark residents. Over the next 18 months, we are focusing our efforts as a partnership on our borough
recovery plan:
• Supporting a safe and sustainable return to service delivery for all health and care services and settings following the initial crisis
response to COVID-19
• Preparing for, and responding to, any potential spikes or a further wave of COVID-19
• Addressing the health, economic, social and racial inequalities that have been brought to the forefront by COVID-19 and the Black Lives
Matter movement.
Our belief is that together we can make things better. We are looking for a Strategic Chair who can provide strategic leadership and support
to the Programme Director; create conditions through which partners can contribute and work effectively together to deliver our systemwide objectives; and hold partners to account to ensure we drive real change/improvement for the benefit of our population.
The Chair will not just be a chair of meetings, they will need to have authority and influence, be credible and neutral, and be able to hold
partners to account through a constructive and collaborative leadership style. We are looking for a senior individual who can help our
partner organisations achieve system-wide objectives; helping to ensure the successful implementation of our recovery plan.
The ideal candidate will have substantial board-level experience, personal credibility within their own field and will be able to develop
strong and effective partnerships across large and complex organisations. You will have a positive presence and the interpersonal skills
necessary to carry out the role successfully; building and enhancing relationships with a wide range of stakeholders, including politicians, the
wider public sector, non-statutory partners and local communities.
If this sounds like you, we would love to hear from you. Please contact Hayley Ormandy at Hayley.ormandy@kcl.ac.uk to arrange a
confidential discussion.

Job Description
To help us on the next stage of our journey, we are
looking for a Strategic Chair who can provide system
leadership to help shape and drive our partnership for
the benefit of our local population; enabling us to
delivery system-wide objectives, and helping to ensure
successful implementation of our COVID-19 recovery
plan.
As Strategic Chair (clinical/non-clinical), you will be
responsible for helping Partnership Southwark
improve the lives and health and wellbeing outcomes
for people living in Southwark. You will work with key
leads from partner organisations within Partnership
Southwark to collaboratively drive real change,
including more integrated and easier to navigate care
aligned with population needs.
Remuneration – max. £35,000 pro rata

•

•

•
•

Key elements of the role include:
•

Providing strategic leadership and support to the
Partnership Southwark Programme Director toenable and galvanize the partnership; maximise
the benefits of collaborative working; address
conflict; enable shared decision making and
effective delivery

•

Creating conditions through which partners can
contribute and work effectively together to
deliver on the recovery plan with positive and
measurable impact; both within and across
population priorities

•

Develop and strengthen partnerships by building
relationships with key partners to help deliver our
vision of being more inclusive in our approach to
planning, redesign and delivery

• To play an ambassadorial role for Partnership
Ensuring proper governance and development
Southwark; promoting a culture of openness and
arrangements are in place to assure partners and
transparency, equality and diversity
members of the public of the ongoing capability
and capacity of Partnership Southwark to meet its • Chairing a minimum of 1 meeting per month
duties and responsibilities
The ideal candidate will have substantial board-level
experience, personal and professional credibility, and
Setting the tone and style of Partnership
the ability to develop strong and effective
Southwark behaviours and discussions, which
support effective decision making and encourage partnerships with local statutory and non-statutory
partners.
open and constructive debate
You will have a positive presence, be able to operate
Ensuring that the Programme Director and
in this role through the neutral lens of what’s best for
Leadership Team are held to account for agreed
deliverables and delivery of improvement in line the people we serve, as opposed to your personal or
individual organisation/sector. And you will be able to
with our agreed partnership objectives
successfully communicate with a wide range of
Ensuring that our approach and decisions are
stakeholders, including local residents.
rooted in what will be of benefit for residents;
particularly those who face inequalities in our
community; and our frontline workforce

Person Specification
Knowledge
• Knowledge and understanding of health and
social care and integrated care agenda
• Knowledge and understanding of population
health inequalities and how this impacts
people’s outcomes and experience of health
and care provision
• An understanding of population health
management and frameworks such as Bridges
to Health and Wellbeing
• Understanding of the Southwark system, its
population and key stakeholders from across
health, care and non-statutory partners
• Knowledge and understanding of effective
system leadership behaviours and
demonstrated ability to role model these
effectively

Experience
• Considerable experience of senior leadership
role at Board level
• Chairing complex meetings and ability to chair
in an effective and efficient manner
• Working across boundaries and collaborative
working
• A track record in securing or supporting
improvements in experience and outcomes of
care

• Ability to influence and persuade, articulate a
balanced view and encourage constructive
debate with the confidence to question and
challenge effectively
• Problem solving skills
• Conflict resolution and consensus building to
deliver successful outcomes
• Politically and publicly astute
Attitude

• Ability to enthuse and motivate others
Skills
• Commitment to principles of promoting
equality and respecting diversity
• Proven ability to engage people by the way they
communicate and interact, including members • Commitment to improving the health, care and
of the public, clinical and professional leaders
wellbeing of Southwark’s population
• Strong communication skills and ability to
• Determination and ability to navigate
maintain a positive and constructive profile
complexity and ambiguity in an effective way

How to Apply
Application Deadline: 27 November 2020
Applications should be submitted by email to Rhiannon.Handslip@nhs.net
and should take the form of a completed expression of interest form
detailing your experience and skills and why you feel you are right for this
role.

For a confidential discussion please contact Hayley Ormandy via
Hayley.ormandy@kcl.ac.uk or 078 2455 5542
Timeline:

•
•
•

Application Closing Date – 27 November 2020
Identification of Candidates for panel interview – 30 November 2020
Interviews – week commencing 30 November or week commencing 7
December 2020

Process:
✓ Via expression of interest
✓ Open to candidates with an interest in health and
wellbeing outcomes in Southwark
✓ Panel interview with senior representatives from
the partnership

Who is currently involved in Partnership Southwark?
Partnership Southwark includes the following organisations working closely with other
partners across health, care, education and the voluntary and community sector; and with
service users, carers and local communities.
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NOTE: At present, Primary Care Networks are represented by the GP federations (IHL – Improving Health Limited
and QHS – Quay Health Solutions), but this may change as the networks evolve.

Our governance arrangements*
Southwark Health and
Wellbeing Board
(HWBB)

SBBBB: Commissioning of delegated local NHS
services (from SEL CCG) plus over time local
authority scope for the local population.

Southwark Borough Based
Board (SBBB)

HWBB: Sets and oversees the overall health and wellbeing strategy
for our residents across all policies based on our JSNA; and discharges
other formal statutory duties.

Partnership Southwark Strategic
Board (PSSB)

Membership is a subset of the Strategic Board.

Shared CCG and LA commissioning programmes:
• Healthy Populations and Community Based Care
• Children and Young People
• Adults, Older People & Complex Needs
Monthly touchpoint between the SROs for
each workstream, Programme Director and
Strategic Chair to review progress and seek
to resolve issues/risks.

*Note this is a simplified picture that focuses on the Borough
Based Board and Local Care Partnership arrangements.
Individual Organisational Boards and Governing Bodies remain
sovereign but have not been shown on this diagram for simplicity.

Partnership Southwark
Leadership Forum

Partnership & Delivery Group

Partnership Southwark prioritised
workstreams:
• Start Well - Children and Young
People and ‘Keeping Families
Strong’
• Live Well – Working Age Adults
• Age Well – Frailty and Older People
• Care Well – People in care and
residential settings

PSSB: Brings together Southwark system partners to oversee the transformation
and delivery of health and care services in the borough. It will shape and set
direction in relation to our strategic priorities and be a sub-group of the Health
and Wellbeing Board.
Bi-monthly with representation from core partner organisations to share learning and
progress updates from each workstream and act as a point of resolution for issues
escalated via Partnership & Delivery Group. Is responsible for ensuring effectiveness of
Partnership and oversight of Recovery Plan delivery.

Clinical & Professional
Leads Advisory Forum

Provides multi-professional
advice to PSLT on
clinical/operational delivery of
workstreams.

Leadership cells made up of key partners aligned to the scope of each workstream are
accountable for delivery of workstream in line with Recovery Plan. Each cell has a
nominated SRO and will be supported by the programme team and in-kind resources from
across the partnership.
Work will be taken forward through appropriate workstream governance arrangements
with use of existing system forums wherever possible (e.g. for start well via the Southwark
Children and Young People’s Partnership (SCYPP).
Service users and frontline staff will be engaged in the shaping and delivery of this work in
line with underpinning engagement and involvement plan.
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Partnership
Southwark:
Our Journey
so far

Appendix 1: Useful documents
Recovery Plan Summary

Full Recovery Plan

